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RACE AT THE BAR, PUPILLAGE / ACCESS TO THE BAR 

TARGETS 

 

One of the recommendations made by the Race at the Bar report dated November 2021 

(“the Race at the Bar Report”) is target setting and evaluation. Having considered the 

findings and   recommendations of the Race at the Bar Report (and the Race at the Bar 

Progress Report dated November 2022), the Bar Council’s Guide to Target setting, and 

the outcome of its internal race equality audit, 7KBW has set the following targets in 

relation to pupillage at 7KBW.  

 Pupillage access  

1. Encourage applicants from ethnic minority backgrounds, and particularly black applicants, 

to apply for pupillage at 7KBW by taking the following steps: 

 

1.1. Holding at least one pupillage event each year targeted particularly at underrepresented 

groups at the commercial bar, including applicants from ethnic minority backgrounds; 

 

1.2. Using attendance at law fairs to encourage interest and pupillage applications from 

applicants from ethnic minority backgrounds; 

 

1.3. Encouraging members of chambers from ethnic minority backgrounds to be involved 

in such events (without putting an unfair burden on those members); 

 

1.4. Continuing to participate in (at least) the 10,000 Black Interns programme, the 

Bridging the Bar Mini-Pupillage Scheme, the Inner Temple Pegasus Access and 

Support Scheme, and the Combar mentoring scheme, for the next 5 years;  

 

1.5. Working with organisations such as those listed in 1.4 above to identify and to 

implement additional means by which to reach out to potential applicants from ethnic 

minority backgrounds for pupillage;   

 

1.6. Continuing to explore other initiatives which promote access to the Bar for 

underrepresented groups.  
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2. Increase the proportion of applicants from ethnic minority backgrounds, and particularly 

the proportion of black applicants, who are offered second-round interviews over the next 

5 years, by taking the following steps: 

 

2.1. Ensuring that all members of the Pupillage Committee involved in the first-round 

interviews have undertaken classroom-based fair recruitment and anti-racism training 

within the last 5 years; 

 

2.2. Ensuring that all members of the Pupillage Committee involved in the first-round 

interviews are aware of these targets; 

 

2.3. Following completion of the application process, in the event that no offers of second 

round interviews have been made to black applicants, conducting a review to assess 

the reasons for this.   

 

3. Increase the proportion of applicants from ethnic minority backgrounds, and particularly 

the proportion of black applicants,  who are offered pupillage following second-round 

interviews over the next 5 years by taking the following steps: 

 

3.1. Ensuring that all members of the Pupillage Committee involved in the second-round 

interviews have undertaken classroom-based fair recruitment and anti-racism training 

within the last 5 years; 

 

3.2. Ensuring that all members of the Pupillage Committee involved in the second round 

of interviews are aware of these targets; 

 

3.3. Ensuring, so far as possible, that the second-round interview panel includes a member 

of Chambers from an ethnic minority background; 

 

3.4. Following the second-round interviews, but prior to making any offers of pupillage, 

considering further what offers of pupillage should be made in light of and in 

accordance with s.159 of the Equality Act 2010. 

 

3.5. Following offers being made, in the event that no offers of pupillage are made to black 

applicants, conducting a review to assess the reasons for this.   

 

4. At the end of each pupillage recruitment round, conduct a review of the extent to which 

each of the above targets has been met, and consider whether any changes to the pupillage 

recruitment process should be made.  

 

5. At the end of the 5-year period (i.e. at the end of 2030), conduct a review of the extent to 

which each of the above targets has been met and produce a written report for consideration 

by the Equality and Diversity Committee, Pupillage Committee and Management 

Committee, as the basis for considering what further action should be taken and further 

targets should be set.  
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